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Introduction 

1.1 Yunex GmbH is committed to preventing modern slavery and human trafficking in its business 
and supply chains, and those of its subsidiaries. 

1.2 In accordance with its obligation under the Modern Slavery Act 2015 (the "2015 Act"), Yunex 
GmbH sets out below a statement of the steps taken in the financial year 2024/25 (the 
"financial year") to ensure slavery and human trafficking is not taking place in any part of 
Yunex's business or in any of its supply chains. 

1.3 Yunex GmbH has a UK subsidiary, Yunex Ltd. UK, which has its own obligation to make a 
statement under the 2015 Act. This statement therefore includes actions taken in respect of 
Yunex GmbH and its subsidiaries, including Yunex Ltd. UK (together "Yunex Traffic"). 

About us 

2.1 Our mission is increasing road safety, making cities more liveable places and caring for our 
planet. We can only achieve our goals if we also have the highest ethical standards for the way 
we conduct our business, both internally and also towards our external partners. We live by our 
values and take our commitment to open and transparent communication very seriously. As 
part of that ambition, we are committed to ensuring that there is no modern slavery or human 
trafficking in our supply chains or in any part of our business. 

Organisation structure and supply chains 

3.1 Yunex Traffic operates in 24 countries globally and is supported by worldwide supply chains. 
The responsibility to manage these supply chains sits with the global Yunex Traffic Procurement 
& Logistics organization, which is setup centrally and organized as an international network. 

3.2 Yunex Traffic has a large global network of around 5,000 suppliers across 40 countries. Our 
Tier 1 suppliers are predominately based in Europe. 

3.3 Yunex Traffic has continued to apply robust supply chain management procedures through 
financial year 2024/2025. Yunex Traffic continued to pay close attention to compliance risks 
when sourcing and purchasing goods and services. This included higher risk categories such 
as electronics, plastics and steel. Due to the volatility, uncertainty, complexity and ambiguity of 
these supply chains, we have strong strategic action plans in place to mitigate the risk in these 
areas. We extend our Code of Ethics principles and values to our supply chains and strive to 
ensure and promote sustainability within our supply chains. 

4. Due diligence processes 

4.1 Yunex Traffic has the following processes to understand and mitigate the risks arising from our 
supply chains: 

(a) Each supplier must undergo an evaluation process, and this includes meeting 
requirements aligning with our Supplier Code of Conduct. 

(b) As a first step, each supplier is required to sign up to Yunex Traffic's Supplier Code of 
Conduct (available in a number of languages). The Supplier Code of Conduct includes 
within it reference back to the Yunex Traffic Code of Ethics. If a supplier does not agree 
to abide by the Supplier Code of Conduct, they cannot be added as a supplier, unless 
the Compliance team confirms an exception. An exception would only be approved if 
the supplier has provided another method of assurance (e.g. their own code of conduct) 
demonstrating that they have adequate policies and procedures in place to mitigate the 
risks. 
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(c) The Purchasing Team implemented a tool called IntegrityNext, which includes a 
"Modern Slavery Prevalence" functionality. Based on this, the Purchasing Team can 
access the relevant country risk assessment. Any suppliers that are considered to pose 
a high risk of modern slavery are sent an invitation to the Human Rights & Labour 
questionnaire, which requests information on a number of topics including Equal Rights 
and Treatment of Employees, Mistreatment and Forced Labour, Child Labour, Working 
Hours and Wages, and other Fundamental Human Rights. 

(d) Having reviewed the responses to the questionnaire, Yunex Traffic decides whether to 
proceed with the specific supplier, and if it does, whether any further action plans need 
to be developed to address any issues identified in the questionnaire. 

5. Risk assessment and management 

5.1 Through the financial year, Yunex Traffic had a number of policies in place to mitigate the risk 
of modern slavery and human trafficking in our business and our supply chains. 

5.2 Our Code of Ethics principles and values apply to our supply chain and suppliers commit to 
them through the Supplier Code of Conduct. 

5.3 Through our Code of Ethics, we strive to ensure and promote sustainability within our supply 
chain. The Code of Ethics is published internally and externally and can be consulted at any 
time by all employees of Yunex Traffic as well as by external persons. 

5.4 Our Code of Ethics sets out Yunex Traffic's commitment to combat modern slavery in its 
business and supply chains, including the following: 

(a) We fight discrimination and harassment, the exploitation of forced, compulsory or child 
labour, human trafficking and violations of the freedom of association; 

(b) We conduct our business in compliance with human rights, also considering the 
potential and actual impact on human rights of the activities performed by our business 
partners, whom we expect to give similar consideration to the activities they assign to, 
or perform in cooperation with, our Company; 

(c) We improve our procedures for detecting and addressing human rights violations in our 
supply chain; 

(d) We do not tolerate any form of violation of human rights, and we are committed to 
guaranteeing the rights of people in every activity carried out across our Company, in 
order to create economic and social value for the communities and territories in which 
we operate; 

(e) We examine the decisions that we make on behalf of our Company at an early stage 
for possible adverse effects on the human rights of others inside and outside Yunex 
Traffic; 

(f) We strive to avoid or mitigate negative effects on human rights that occur in connection 
with our business activities, regardless of whether Yunex Traffic has caused or 
contributed to these effects 

(g) We recognize children's human rights, including the right to education, the right to play 
and have their basic needs attended to. For this reason, the use of child labour is strictly 
prohibited, as defined by applicable legislation in each country where our activities are 
carried out. In no case can working below the minimum age limits be deemed to be 
acceptable; 
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(h) We reject the use of any type of forced or compulsory labour, including forced labour in 
prison, bonded labour, trafficking and exploitation of human beings in all its forms, as 
well as confiscation of money or identity documents on commencement of employment 
in order to detain the worker against his will; 

(i) We do everything possible to achieve that all our employees and the employees of our 
suppliers and business partners enjoy freedom of movement and are not restricted by 
physical coercion, abuse, threats or psychological intimidation and that they have the 
right to work freely, knowing their working conditions in advance and in return for regular 
payment; 

(j) We ensure that the remuneration of employees is at least equal to the limits set by 
collective agreements and by any legislation applicable in the countries in which we 
conduct business. We also strive to meet higher standards by ensuring a fair income 
and living wage. 

5.5 We have a Global Compliance Policy which applies to the whole Yunex Traffic group, regional 
legal entities ("Countries") and also applies to Yunex Traffic Affiliated Companies. 

5.6 In addition to the fundamental principles and rules set out in our Code of Ethics, our Global 
Compliance Policy requires that: 

(a) Every employee must avoid causing or directly or indirectly contributing to the violation 
of human rights. 

(b) Every employee must seek to prevent or mitigate adverse human rights impacts that 
are directly linked to the business activities of Yunex Traffic by the company's business 
relationships, even if Yunex Traffic has not caused or contributed to those impacts. 

(c) Where Yunex Traffic plans to tender for a project with a heightened risk of human rights 
violations, including but not limited to: 

(i) Operations based in countries with high risk of civil conflict or known to have 
high levels of corruption; 

(ii) Operations based in, or procurement from, locations where the state limits 
recognition of land title for indigenous peoples and other rural communities; 

(iii) Operations based in, or procurement from, locations where the state limits the 
equality rights of specific groups; 

(iv) A workforce or supply chain includes a significant proportion of low-skilled 
migrant labour. 

(v) A heavy reliance on workers contracted through a third-party employer; or 

(vi) members of indigenous peoples, children, people with disabilities, and people 
who are disadvantaged or exposed to special risks because of their skin colour, 
ethnic or social origin, religion, age, disability, sexual identity, worldview, or 
gender, 

(d) Yunex Traffic's Legal & Compliance Department must be involved as early as possible 
at the project sales phase and a human rights due diligence must be performed during 
the LoA process (= Limits of Authority, this is a mandatory process to be applied for the 
release of offers with the purpose to identify risks associated with submitting a bid) in 
case a potential risk has been identified. 
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5.7 During the last financial year, we continued to require all suppliers and third-party 
intermediaries to sign up to the Yunex Traffic Supplier Code of Conduct (including signing up 
new suppliers and third parties before we start doing business with them), and we monitored 
compliance with the principles. IntegrityNext also provides the possibility to monitor suppliers. 
All suppliers with a spend of 50,000 Euro or more get uploaded to IntegrityNext and the tool 
monitors supplier-related news. 

5.8 During the last financial year, we have not identified or otherwise become aware of any specific 
potential modern slavery or human trafficking concerns in our business or our supply chains. 
We did not identify any specific concerns as part of our due diligence processes and did not 
receive any whistleblowing reports that referred to potential modern slavery or human trafficking. 

Training on modern slavery and trafficking 

6.1 All our employees are made aware of the Code of Conduct, Code of Ethics and Global 
Compliance Policy as part of the onboarding process and compliance with the policies forms 
part of their employment contract. Training for anyone joining our Procurement team has a 
particular focus on the Code of Conduct. Mandatory training programs for all employees ensure 
that they are aware of these policies. 

7. Further Steps 

7.1 Yunex Traffic will continue to assess constantly what more we might do to identify and mitigate 
the risks of modern slavery and human trafficking in our business and supply chains. 

7.2 The Code of Ethics training module together with our training partner Percipio/Skillsoft was 
initially assigned on the 12th October 2023 to all employees globally and is regularly updated. 
The training is part of all global employees learning plan and all new hires have this module 
automatically assigned to their learning plan. The training covers key topics in the Code of 
Ethics and includes a test at the end of the training to record participation and comprehension. 

7.3 We will also allocate more specific training topics as appropriate, and we are issuing short 
compliance training "nuggets" via a quarterly newsletter which remind people of the key topics 
to watch out for and give clear guidance on topics in the context of day-to-day activities. 

7.4 In 2023, Yunex Traffic introduced a Sourcing and Purchasing Policy which describes in detail 
the processes for supplier risk management including Modern Slavery. 

8. Approval of this statement 

8.1 This statement was approved by the Board of Yunex Limited on 18 March 2026, and was 
approved for Yunex GmbH by written circular resolution through the signatures of the CEO and 
the CFO. 

8.2 This statement was signed on behalf of Yunex Limited on 23 March 2026: 

Digitally signed 
by Reints Wilke Digitally signed 
reiwilke 

I ~'~ 
Date:2026.03.23 

by Jones Stuart 
stuart.jones 

SISigned:   Signed: .... g •14:01:17Z Date: 2026.03.23 
16:17:03 Z 

Wilke Reints Stuart Jones 

This statement was signed on behalf of Yunex GmbH: 
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Signed: ~~~..- ... 

Jon Newhard 

CEO - Yunex GmbH 

Signed: ........................... 

Jan Villwock 

CFO - Yunex GmbH 
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