








5.5

5.6

(h)

(i)

0)

We reject the use of any type of forced or compulsory labour, including forced labour in
prison, bonded labour, trafficking and exploitation of human beings in all its forms, as
well as confiscation of money or identity documents on commencement of employment
in order to detain the worker against his will;

We do everything possible to achieve that all our employees and the employees of our
suppliers and business partners enjoy freedom of movement and are not restricted by
physical coercion, abuse, threats or psychological intimidation and that they have the
right to work freely, knowing their working conditions in advance and in return for regular
payment;

We ensure that the remuneration of employees is at least equal to the limits set by
collective agreements and by any legislation applicable in the countries in which we
conduct business. We also strive to meet higher standards by ensuring a fair income
and living wage.

We have a Global Compliance Policy which applies to the whole Yunex Traffic group, regional
legal entities (“Countries”) and also applies to Yunex Traffic Affiliated Companies.

In addition to the fundamental principles and rules set out in our Code of Ethics, our Global
Compliance Policy requires that:

(a)

(b)

(d)

Every employee must avoid causing or directly or indirectly contributing to the violation
of human rights.

Every employee must seek to prevent or mitigate adverse human rights impacts that
are directly linked to the business activities of Yunex Traffic by the company’s business
relationships, even if Yunex Traffic has not caused or contributed to those impacts.

Where Yunex Traffic plans to tender for a project with a heightened risk of human rights
violations, including but not limited to:

(@) Operations based in countries with high risk of civil conflict or known to have
high levels of corruption;

(i) Operations based in, or procurement from, locations where the state limits
recognition of land title for indigenous peoples and other rural communities;

(iii) Operations based in, or procurement from, locations where the state limits the
equality rights of specific groups;

(iv) A workforce or supply chain includes a significant proportion of low-skilled
migrant labour.

(v) A heavy reliance on workers contracted through a third-party employer; or

(vi) members of indigenous peoples, children, people with disabilities, and people
who are disadvantaged or exposed to special risks because of their skin colour,
ethnic or social origin, religion, age, disability, sexual identity, worldview, or
gender,

Yunex Traffic's Legal & Compliance Department must be involved as early as possible
at the project sales phase and a human rights due diligence must be performed during
the LoA process (= Limits of Authority, this is a mandatory process to be applied for the
release of offers with the purpose to identify risks associated with submitting a bid) in
case a potential risk has been identified.
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